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PURPOSE: 


This Notice rodefines . Caxvcar Service Panel 
responsible for implementing the Ageney Carec: 
¥rogran for DO/S2E erreer deniene Pes assignec oc the 

oreign Eissile and space Aaslyaia Conter. 


COMBOS TEZON: 


ye DA/SLR Cars Career Services Paerssoznel 


BD/SAT ‘Career Service Porsonnel in FMSAC are 
those staff persounel whese loug-range deveicpucnt - 
and activities are the primary vesparsibilicy of 
the Deputy Divsector Zor Scicnce and Technoicey and 
of the Director, Foreiga Missile and Space Analysis 
Center. ; 


8B. DO/S2T Career | Bcevice Positions 


DD/S2aT Career Service positions in FMSAC are 
ell the’ positions on the FUSAC Starring -Cemn: cont 
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2 Sevviee Fane’ <CSP] esasivis of 
Sek bo Pare : ‘fae an Bx-of?ieilo membar and. tac 
+t Jolt’oewing acrmanent members: 
ae) . -Cbieds fektivities Tuterpretzation bivisson 
ei SHiek, Project Siaff 
me Cyief. Signal Analysis Divisten 
i Chief, Tvatectory ‘Analysis Divicion . 
if Deputy Director, FHSAC - Chairman 
ie  Bxeentive Officer, FMSAC eo ie Si a 
=. . Administrative Officer {mom-voting; - fccre tary. 
; A. he CSP is an advisory body. to the Director, ©. 240U. 
it ha responsible for recommending actions within tac ¥ 
Career Service authority of the Director, FECAL. 
“8. The Panel will review and reconmead action to the 
Director, FMSAC, on: ey 
(1). Promotions, honor and merit awards. i0° 
- Quality Step Increases 
(2) Reassignwents 
(3) Nominations to the senior officer sekac ; 
(4) Requests for training in exccas ef 140 hours 
i. £53 R. tion of individuals beyond First-yens 
... probationary period 
borer ey a i a : 5 a ts 5 : . : 5 ft 
(6) Selection of individuals for career employee ! 
.* Status. ; pa 
: A i wee. ee 


(73 Proposed involuntary separations af per 
'.  gonnel or any other proposed adverse 
°° getions. nie de ag 9 


¢, ‘The Panel will conduct an snnual competitive a 
- evaluation of pergeunel in ‘ades GS-09 through _ 
. GS-14 in. eccordance witnf ite 5x4 
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(i fhe Panel will perform such other functions as 
viy be requested by the Director, FNSAC. 
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